Highly Specialist Occupational Therapist - Long Term Ventilation / Complex Discharge 
Job profile
To carry a complex clinical discharge caseload. To organise this caseload effectively and efficiently with regard to clinical priorities, time and staffing levels. To work effectively with all wards & departments, taking clinical responsibility for assessment, planning, liaison with external agencies where required. To lead on the identification of housing requirements pertaining to discharge planning through a formal occupational therapy (OT) assessment. 
Assessment of functional skills and for adaptive equipment. To provide occupational therapy assessment, management and evaluation for inpatients in hospital with long term ventilation and / or complex discharge needs. To liaise and collaborate with all wards, clinical departments, housing, social care, education, community health services, charitable organisations and other key external stakeholders. 
Main duties and responsibilities

Clinical 
· To communicate spontaneous or planned occupational therapy advice, instruction and professional opinion or condition-related information to children/young people and parents/carers, requiring a high level of interpersonal skills to ensure understanding and implications of the information disclosed. 
· To be able to work autonomously and with the Complex Discharge team to assess and be responsible for planning, selecting, carrying out and evaluating interventions relating to complex discharge. 
· To maintain high standards of clinical work. 
· To hold a varied clinical caseload of children with complex needs, which will include children where there are barriers to timely discharge. 
· To conduct specific standardised and non-standardised paediatric assessments. 
· To analyse this data and collate with information from other sources to plan discharge appropriately. 
· To contribute to discharge planning of in patients and day patients. This includes regional children. 
· To assess and arrange for provision of equipment in the home. 
· To make recommendations for ongoing therapy for both local and regional children, including recommendations to statutory and voluntary agencies. 
· To engage families/carer in the child’s assessment and therapy. 
· To produce timely and informative reports for families/carers and for other professionals across a wide range of agencies, making relevant recommendations regarding the child’s functional skills or provision of specialist equipment, and/or housing needs when appropriate. 
· To regularly work collaboratively with other disciplines involved in the child’s care, including clinics, ward rounds, joint planning, joint therapy sessions and report writing. 
Communication and relationships
· To communicate spontaneous or planned occupational therapy advice, instruction and professional opinion or condition-related information to children/young people and parent/carer, requiring a high level of interpersonal skills to ensure understanding and implications of the information disclosed. To communicate effectively with families/carers. To assist them in understanding their child’s needs, this may involve discussing difficult and upsetting information. 
· To manage potentially stressful or upsetting situations with a child/young person and parent/carer in an empathetic way, using a child/family-centred approach, for example discussing long-term functional implications related to a medical condition or prognosis. 
· To be highly skilled in establishing a therapeutic rapport in order to engage a child/young person actively in meaningful occupation using interpersonal skills such as reasoning, persuasion and motivation. 
· To be aware of language and communication difficulties and to take appropriate action to adapt methods of relating information to and receiving information from a child/young person and parent/carer in relation to their medical, developmental, cultural and social context. 
· To be aware of contentious issues relating to services, for example community waiting lists and grants for adaptations, adopting a professional approach when discussing such issues with families. 
· To have a high level of skill in teaching occupational therapy techniques to a child/young person, parent/carer, for example to use a specialist adaptive technique. 
· To actively participate in relevant internal and external meetings, clinics and case conferences, communicating proactively and effectively, ensuring an understanding of occupational therapy aims to promote a consistent approach to patient care. 
· To produce precise and contemporaneous electronic patient records and reports, meeting departmental and professional standards, participating in peer review in order to maintain and improve the quality of information. 
· To lead and participate in joint treatment sessions in own clinical area, working co operatively and professionally within the occupational therapy and multidisciplinary team. 
· To ensure effective communication with manager/professional lead on all professional matters, advising on any changes in service provision that impacts patient care. 
· To record prompt, accurate statistical data in line with Trust and departmental requirements, assisting the manager/professional lead in preparation of analysed information.
Clinical governance 
· To reflect on and review practice in relation to own clinical area, taking a lead role in developing and implementing standards/guidelines of best professional practice within multidisciplinary team. 
· To actively participate in the review and development of the service and in the implementation of plans in line with department, directorate and Trust aims and objectives, working co-operatively with the manager/professional lead. 
· To lead projects in own clinical area, developing up to date knowledge of evidence based practice and outcomes, applying this to practice and disseminating information to the multidisciplinary team. 
· To have knowledge of national guidelines and priorities and an understanding of their impact on the provision of the statutory services and patient care. 
· To maintain a broad understanding of occupational therapy practice and the Trust as a whole, actively contributing to improvements in service provision. 
· To represent the team within multidisciplinary systems of clinical governance as delegated by manager. All individuals have responsibilities to identify, assess, treat and monitor risk in line with the Trust’s policy.
Management
· To be responsible with other senior staff for the day-to-day running of the service. To provide adequate and appropriate teaching, supervision and appraisal for junior members of staff, non-qualified staff and students and provide peer support, particularly around sensitive or complex situations. 
· To prioritise referrals and workload, delegating tasks to junior and unqualified staff, demonstrating an awareness of skill mix and co-ordinating teamwork with other senior staff. 
· To monitor departmental equipment and stock levels, informing manager of resources required to maintain or improve patient care. 
· To assist the manager/professional lead in the recruitment process and be actively involved in the induction programme for new staff, including staff from other disciplines. 
· To manage own time effectively and be highly adaptable to meet the needs of service users. 
· To deal with face to face and written complaints professionally and proactively. 
· To share the organisation of the fieldwork education of students and liaise with the universities. 
· To self-manage own time and caseload working autonomously and as part of the LTV / complex discharge team. 
Leadership
· To act as a role model to junior staff, unqualified staff and students with regard to professional and managerial duties. To lead on and complete delegated project work including participation in annual audit of service standards and planning future service developments. 
· To lead and empower junior staff and non-qualified staff to contribute to the provision of a quality improvement. 
· To lead and record / circulate minutes from relevant multidisciplinary meetings or departmental meetings as delegated by manager / professional lead. 
· To work flexibly according to the requirements of the therapies service and be willing to offer cross cover during periods of staff absence. 
Education and development 
· To provide information and advice on occupational therapy intervention to a child / young person, parent/carer and other professionals. 
· To participate in relevant education and development of health professionals, formal and informal. 
· To provide training to outside agencies as requested, including medical and nursing staff, education, and carers. 
· To ensure continuous professional development of own professional, managerial and teaching skills, through identifying and following up training needs, evidenced by a professional portfolio. 
· To take a lead role in occupational therapy student education, maintaining links with universities. 
· To attend relevant mandatory and essential training courses, keeping professional knowledge and skills up to date and sharing learning with team members as appropriate. 
· To actively contribute to the development, implementation and evaluation of the audit programme and participate in relevant research projects in relation to own clinical area. 
· To actively participate in professional and clinical supervision and appraisal processes with the manager / professional lead. 
· To be responsible for acquiring and maintaining competency to use clinical equipment / appliances and act as a trainer in line with trust policy and procedure. 
Person Specification 
Knowledge and experience 
Essential
· High-level knowledge of housing and social care pathways 
· The SAFER Patient Flow Guidance Knowledge and understanding of Clinical Utilisation Review 
· Significant NHS post-qualification experience or equivalent 
· Substantial work experience in a senior position either in a paediatric setting or in a relevant specialist clinical area in an acute or community adult setting with paediatric input 
· Evidence of experience paediatric long term ventilation / complex discharge 
· Evidence of working within a multi disciplinary team across disciplines and agencies Experience of chairing & leading multi disciplinary team meetings and ensuring actions are completed 
· Experience of undertaking housing assessments for children and young people with long term ventilation / complex health needs. 
· Working knowledge & experience of paediatric specialist equipment and community provision of equipment / adaptations 
· Experience of escalating issues as and when required 
· Undertaken relevant postgraduate education & training 
· Staff management and leadership training experience 
· Evidence of self-directed/formal learning experiences 
· Experience of developing and evaluating own practice & service 
· Experience of undertaking clinical governance activities 
· In-depth knowledge of children’s health, social care and education legislation 
· Experience of using research in practice 
· Knowledge of implications of cultural diversity 
Desirable
· Postgraduate qualification e.g. MSc. 
· Active member of Specialist Interest Group 
· Established links with higher-education OT tutors
· Accredited student educator 
· Formal training in clinical supervision / appraisal 
· Formal leadership / management training 
· Involvement in quality improvement, audit and / or research projects 
· Experience of working within a diverse cultural environment 
· Experience of supervising junior staff and students. 
· Knowledge of specialist paediatric approaches and high standard of performance in a range of general paediatric skills

Professional characteristics
Essential
· Highly developed communication and interactive skills – oral / written 
· Highly effective team player 
· Experience of managing highly complex caseload independently 
· Competent computer literacy skills 
· Highly developed organisational and time management skills 
· Confidence in professional role/judgement Informal teaching experience 
· Advanced problem-solver 
· Ability to cope under pressure 

Desirable
· Active member of relevant special interest group e.g. CYPF Acute Clinical Forum 
· Computer qualification, e.g. ECDL. 
· Formal teaching experience 


