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Offering a practice-based learning opportunity as an independent
practitioner

Reflective Scenario

About this learning resource

This reflective scenario is designed to help you explore becoming a practice educator as an
independent practitioner. It takes you through a structured process that supports you to clarify your
thoughts, deepen your understanding and plan your next steps.

This resource relates to Principle 2 of the AHP principles of practice-based
learning (CSP 2023):

Practice-based learning takes place across all areas, pillars and
levels of practice
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This resource supports the Facilitation of Learning pillar of our Career
Development Framework. It is for occupational therapists working at
career levels 5-9.

You can use this resource in a way that suits you. You might work through

it on your own, use it in supervision or explore it as part of a group. You could
also take a blended approach — starting with your own reflection and then coming together to share
ideas and learn from others.

As you work through the reflective scenario, remember there are no right or wrong answers. The
aim is to support you to reflect, learn and apply your learning in your own professional context. For
this reason, we haven’t provided set answers.

Take your time. You don’t need to complete everything in one go, and you may find it helpful to
revisit sections more than once. Work at a pace that supports your learning.

Developed with Kate Jackson, Managing Director, Wellbeing Therapy Solutions
Reviewed August 2026

The CPD@RCOT reflective scenario resource draws on materials developed by the Royal College of Speech
and Language Therapists. We're grateful for their support in sharing these with us.
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Scenario

Initial thoughts

Capture your initial thoughts on this scenario. What is your first reaction? Do you have

ideas about what you should do? Remember, there are no right or wrong answers, just

record what occurs to you.

Reflective questions
Consider the following questions and record your answers.
Refer to the resources listed at the end of the document if you need to.

You

might want to come back to these questions more than once before going on to the next stage.

Remember that the list is not exhaustive.
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What are the key issues in this scenario?

What previous experience of practice-based learning, including your own, could you reflect on to
help inform you?

What are the potential benefits to you of having learners, for example, those who have had first
careers and/or diverse life experiences?

What are the possible barriers to facilitating a practice-based learning experience?

What new areas of practice or projects could be explored by a student/apprentice?

What support could you access, or would you need to have, to facilitate practice-based learning?
What policies and procedures would you need to ensure were in place?

How might offering practice-based learning positively impact the practice and reputation of an
independent occupational therapist?

What processes or guidance could you put in place you protect the practice and your reputation
while facilitating a student/apprentice?
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10. What additional information do you need to decide about offering practice-based learning?

11. How could you promote the benefits of working in independent practice to learners?

My answers

Revisiting your initial thoughts

Now look at your initial response in relation to your answers to the reflective questions.
What gaps have you identified?

Have your thoughts changed on what you feel are the priorities?
What have you learned through reflection about your practice?

Action planning

What are your next steps?
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Plan your learning

As a result of your reflection, have you identified any knowledge gaps? How will you go on
developing your knowledge and skills? When will you do it? What support will you need?

See end pages for suggestions on further information and support.

Use this section if you have further thoughts/actions or to take discussion notes.

Review your learning

Set a date when you will come back to this resource and think about the impact it has had on your
practice.

Set enough time to allow you to engage in any further learning you have identified that you want to
take, and to give you time to apply your reflections into your practice.

Add this learning to your CPD portfolio.

Further learning | engaged in to deepen my skills and knowledge on this professional

topic:


https://www.rcot.co.uk/discover-membership/your-cpd/cpd-portfolio
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Situations and ways in which | have applied my learning in practice:
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