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Meanwhile, at the elite leaderSHEEP annual away day...

“Afternoon everyone, we’ve had a RAMtastic BAMEwave!
As part of our new bold and innovative race equality
strategy, we thought it’d be absolutely HERDsome for
Shanice to give us a BLEAT about her ‘colourful’
experiences again. What do you think Shanice?”

Shanice: (£D...exBLEATives...{))

@wayne_reid79

https://coco-net.org/problem-woman-colour-nonprofit-organizations/
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Response
« the organization dendes, ignores, and
blames

s placed on the Woman of Colour
= People of Colour are pitted against
one another

denial of racism

« the responsibility of fudng the problem
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Reality
the Woman of Colour points out
tssues within the organization
she tries 10 work within the
organization's structure and policies
she pushes for accountabiliny

Retaliation
the organtzation decides that the
woman of colour is the problem and
targets her
the organtzation labels the confixct
as a “communication Issue™ or
claims that she Is not qualified or
*“not a good fit

The Woman of Colour
exits the organization

Adapted from “The Chronicle of the Problem Woman of Color in a Non-Profit” by the Safehouse Progressive Alliance for Nonviolence
WWW COCoO-Net.org
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Shanice could sense her new colleague had a burning question
to ask. She had been following her around all morning...

“Hiya love. Oh, | just LOVE your hair...! So where are you from?”

= Retaliation
Response - the organtzation decides that the

« the organization dendes, ignores, and woman of colour ts the problem and
blames targets her

= the responsibility of fixing the problem « the organization labels the confiict
s placed on the Woman of Colour as a “communication Issue” or

= People of Colour are pitted against claims that she s not qualified or
one another “not a good fit

Shanice: “Hi... thanks. Erm... Yorkshire.”

“No, silly, we’re in Yorkshire now! | mean where are you REALLY
from?!”

denial of racism

\_ target & attack The Woman of Colour
exits the organization

Shanice: (£D...exBLEATives...£))

@wayne_reid79
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